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Well-diversified
portfolio will help
spread your risk

Are you just saving or building wealth?

Recently I had meetings with
potential clients where we
were discussing the difference
between savings and invest-
ments. In all my meetings
there was a common under-
standing among clients that
because they are putting mon-
ey away theyare “investing”.

CITY OF JOHANNESBURG VACANCIES

PERMANENT POSITION
Department: Office of the City Manager
Branch: Group Legal and Contracts

Senior Legal Advisor

Salary: R36 079.66 pm (basic salary excluding benefits)

Educational requirements and experience: ® Bachelor degree / NQF level 7 in Law, e.g LLB and admission as an
attorney or advocate to the bar e Three (3) - five (5) years’ practical legal experience ® Skills required: analytical
ability, attention to detail, logical reasoning, sound judgement, writing ability, knowledge of administrative law
and inter-governmental relations; comprehensive knowledge of development planning, SPLUMA.

Job description: The incumbent will be responsible to

departments of the Council with the view to ensuring that all the decisions of the Council and its committees,
heads of departments; senior and junior officials that have legal implications comply with the law. The
incumbent must ensure that the potential of any legal claims against the Councils are minimised and that all the
documents signed on behalf of the Council protect its interests legally.
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render a comprehensive legal service to all the

Contact Person: Mushoni Munyai. Tel No: (011) 407-7658 / 6520. E-mail: recruitmentservices@joburg.org.z:
Workplace: Metropolitan Centre, 158 Civic Boulevard, Braamfontein.

This is an employment equity targeted position and preference will be given to

The City of Johannesburg is an equal opportunity employer and reserves the right not to make an appointment.

the CoJ’s EE Policy. ication letter tog
CV must be forwarded to the contact details as mentioned above.

If you have not heard from us within 6 weeks of the closing date,

]o.fjurg

EE targeted groups including people with disabilities.
Closing date: 4 September 2018.

Appointments will be made in accordance with
with compr i

please consider your application as unsuccessful.

This could be the same
understanding for most people.
Savings is the portion of cur-
rent income not spent on con-
sumption. It can be slow and
steady compared to investing,
which is the purchase of assets
with the goal of increasing fu-
tureincome.

Like one student said:
“Investing is like an ocean,
sometimes you catch good
waves, other timesthey justroll
out”; youmustfind a way out.

Many people have ump
sums of money in a
bank/savings account that is

accumulating minimal interest
instead on placing these lump
sums in an investment plat-
form. This platform will give an
opportunity to get high returns
which come with great risk,
which is why you will need a
well-diversified portfolio which
will help spread yourrisk.
There are pros and cons on
both savings and investments.
Savings give you easy access at
any given time which can be a
challenge for people who are
not disciplined as they might
keep accessing it for
unnecessary things. There are

no fluctuations of the market
and low risk, which means
your capital is secured. Savings
are for a rainy day; do you have
at least three to six months’
salary in your savings account?
We cannot expect to build
wealth by just putting money
away in a savings account, that
is why there are investments
platforms that will help grow
your wealth.

Investments are subject to
market volatility which may
affect the value of investment
and have high risk with high
return.

VACANCY

~

Sunday
World

Job Title: Reporter

Title: Sunday World

Reporting to:  News Editor

Location: Parktown, Johannesburg

We are looking for a talented and dynamic entertainment news reporter. The
candidate must have significant experience in the newspaper market.

Main Responsibilities/Outcomes:

+  Provide entertainment stories that will lead the paper and resonate with

Sunday World readers;

+ Provide breaking lifestyle stories and creative features that resonate with

Sunday World readers;

+ Must have initiative to generate novel, exclusive and unique stories and

identify news angles;

+  Ability to tell stories under pressure and the ability to write breaking

stories quickly.

Skills, Attributes and Attitudes:

+ Excellent interviewing, writing, reporting and story origination skills;
«  Versatility in news and feature writing; a solid all-rounder;

« Excellent communication skills;

- Self-motivated, punctual, ability to meet strict deadlines, initiative and

ability to work as part of a team;
+ Excellent diarising skills;
+ Must be highly professional;

+ Must insist on maintaining highest integrity and meet strict accuracy

criteria;

+ Must be resourceful and willing to go beyond the call of duty;

+  Must be prepared to work unusual h
short notice.

Qualifications and Experience:
« Journalism qualification;

+ Atleast three years journalism experience;
+ Established contact base in the entertainment industry;
+ Excellent knowledge of the entertainment and lifestyle industries, its

people and its key role-players;

+ Able to demonstrate a history of successfully breaking entertainment

stories;
+ Must have a valid driver’s licence.

ours and be prepared to travel on

tiso blackstar group.

Applications and CVs should be addressed to email:
mediarecruitment@tisoblackstar.co.za

Closing date: 31

Tiso Blackstar Group applies the principles of the Employment Equity Act and as such, preference
will be given to candidates who will add to the diversity of our organisation. Kindly take note that if
Qe do not respond to you in the next two months, you may regard your application as unsuccessfy
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AD1833004

a CAPRICORN DISTRICT MUNICIPALITY

BOX 4100 TEL: 015294 1000
POLOKWANE FAX: 0152954010
41 BICCARD STREET E-MAIL: info@cdm.org.za
POLOKWANE WEBSITE: www.cdm.org.za

DEPARTMENT: INFRASTRUCTURE SERVICES

posiTioN: EXECUTIVE MANAGER INFRASTRUCTURE SERVICES (FIVE (05) YEAR
FIXED TERM CONTRACT RENEWABLE TO TEN (10) YEARS BASED ON GOOD PERFORMANCE)
LEVEL: MANAGER DIRECTLY REPORTING TO THE MUNICIPAL MANAGER

TOTAL REMUNERATION PACKAGE: R973, 759.00 - R1, 145,598.00 - R1, 317, 437.00
(IN LINE WITH THE UPPER LIMIT OF TOTAL REMUNERATION PACKAGE PAYABLE TO THE MUNICIPAL MANAGER AND MANAGERS DIRECTLY
ACCOUNTABLE TO THE MUNICIPAL MANAGER, GOVERNMENT GAZETTE NO. 41173 DATED 10 OCTOBER 2017 WITH EFFECT FROM 01 JULY
2017, CDM BEING A CATEGORY 5)

REQUIREMENTS: Bachelor of Science Degree in Engineering /B Tech: Engineering or equivalent; 5 years' experience at middle management
level or as Programme / Project Manager of which 3-4 years must be at professional / management level engineering management
experience.. A certificate of competency as required in terms of General Machinery Regulations, 1998 and/or Registration with recognised
relevant engineering professional body and will be an added advantage.

LEADING MANAGERIAL COMPETENCIES: Strategic direction and leadership; People management, Program and project management,
financial management; change and governance leadership, planning and organizing, analysis and innovation, knowledge and information
management; communication as well as result and quality focus.

KNOWLEDGE, SKILLS AND PERSONAL ATTRIBUTES: Good knowledge and understanding of relevant policies and legislations; Good
knowledge and understanding of institutional governance systems and performance management; Must have extensive knowledge of
the public office environment; and must be able to formulate engineering master planning, project management and implementation.
RESPONSIBILITIES: The Executive Manager Infrastructure Services reports to the Municipal Manager, Ensure proper management and
coordination of services provision (water, waterborne and rural household sanitation, electricity, roads etc.); Ensure all households earning
less than the stipulated amount are provided with Free Basic Services; Ensure provision of effective and efficient financial management
in all Departmental activities; Provide effective control of projects and contracts on Infrastructure provision for the District; Ensure
existence of adequate policy environment for implementation of Municipal programmes; Ensure effective and efficient financial systems,
procedures and compliance with legislation; Development of the GRAP compliant MTREF budget; Develop and monitor Service Delivery
and Budget Implementation Plans (SDBIP); Facilitate increase on employment rates through projects; Ensure proper risk management
in the Department; Facilitate adequate IGR participation; Manage Water and Sanitation Design, Project Management, Operations and
Maintenance units; Consolidate and submit reports in line with Municipal reporting standards; Attend to adhoc responsibilities allocated by
the Municipal Manager; Advice Local Municipalities and Communities on Social and Institutional activities through the ISD and IGR forums.
This is a re-advertisement and those who previously applied are encouraged to re-apply.

DEPARTMENT: COMMUNITY SERVICES

posiTioN: EXECUTIVE MANAGER COMMUNITY SERVICES:
(FIVE (05) YEAR FIXED TERM CONTRACT)
LEVEL: MANAGER DIRECTLY REPORTING TO THE MUNICIPAL MANAGER

TOTAL REMUNERATION PACKAGE: R973, 759.00 - R1, 145,598.00 - R1, 317, 437.00

(IN LINE WITH THE UPPER LIMIT OF TOTAL REMUNERATION PACKAGE PAYABLE TO THE MUNICIPAL MANAGER AND MANAGERS DIRECTLY
ACCOUNTABLE TO THE MUNICIPAL MANAGER, GOVERNMENT GAZETTE NO. 41173 DATED 10 OCTOBER 2017 WITH EFFECT FROM 01 JULY
2017, CDM BEING A CATEGORY 5)
REQUIREMENTS: Bachelor Degree in Social Sciences / Public Administration / Law or equivalent; Five (5) years' experience at middle
management level and must have proven successful institutional transformation within public or private sector. a post-graduate degree in
a related field or registration with the South African Council for Social Service Professions (SACSSP) or similar recognized relevant body will
be an added advantage.

LEADING MANAGERIAL COMPETENCIES: Strategic direction and leadership; People management, Program and project management,
financial management; change and governance leadership, planning and organizing, analysis and innovation, knowledge and information
management; communication as well as result and quality focus.

KNOWLEDGE, SKILLS AND PERSONAL ATTRIBUTES: Good knowledge and understanding of relevant policies and legislations; Good
understanding of institutional governance systems and performance management; Understanding of council operations and delegations
of powers as well as Municipal Health Services, Disaster Management Services, Emergency Management Services as well ensuring the
integration of Sport Activities in the district. Good knowledge of supply chain management regulations and the Preferential Procurement
Policy Framework Act, 2000 (Act No. 5 of 2000).

RESPONSIBILITIES: Reporting to the Municipal Manager the incumbent will be responsible to lead, direct and manage staff within
the Community Services department so that they are able to meet their departmental and organizational objectives. The incumbent
will be responsible for the following: Disaster Management Services, Fire and Rescue Services, Municipal Health Services amongst other
responsibilities; Efficiently manage and control the budget for the Department; Prepare and submit required reports to the Municipal
Manager and relevant political structures; Develop and implement the Department’s Service Delivery and Budget Implementation Plan
(SDBIP); Perform any other related functions as requested by the Municipal Manager.

This advertisement is line with the Local Government: Regulations on Appointment and Conditions of Employment of Senior Managers
(Government Gazette 37245 dated 14 January 2014), Municipal Regulations on Minimum Competency Levels (Government Gazette 29967
dated 15 June 2007) and Upper Limit of Total Remuneration Package Payable to Municipal Managers and Managers Directly Accountable
to Municipal Managers (Government Gazette 41173 dated 10 October 2017). Shortlisted candidates will undergo security vetting and
candidates recommended for appointment to the positions shall be required to undergo a competency assessment in line with section
16(1) of Local Government: Regulations on Appointment and Conditions of Employment of Senior Managers (Government Gazette
37245 dated 14 January 2014) and screening by contacting the necessary reference checks, contacting a candidate’s current or previous
employer, determining the validity of a candidate’s qualification and verifying whether a candidate has been dismissed previously for
misconduct or poor performance by another employer.

The successful candidate will be required to sign an employment contract, a performance agreement as well as to disclose their
financial interest.

To apply interested candidates must submit a fully completed application form available from our website:
www.cdm.org.za, duly signed, a comprehensive Curriculum Vitae (CV), certified copies of qualifications, driver’s
licence and Identity Document to the Municipal Manager, Capricorn District Municipality, P O Box 4100, Polokwane,
0700 or hand - deliver applications at 41 Biccard Street, Polokwane at the registry desk. Applications that are not
on the applicable application form, faxed or e - mailed applications will not be considered. Enquiries should
be directed to Ms Priscilla Shilubane at (015) 294 1087.

Capricorn District Municipality is committed to the achievement and maintenance of diversity and employment equity, especially in terms

of race, gender and disability. Applicants from these designated groups are encouraged to apply. CDM reserves the right not to make
appointments. If you do not hear from us within 120 days after the closing date, kindly accept that your application was unsuccessful.

CLOSING DATE: 04 September 2018
MS NOKUTHULA MAZIBUKO

QIIUNICIPAL MANAGER

~
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It can be for

short, medium and
long term.
You need to

know and under-
stand the types of
investments which
are called asset
classes:  equities
(shares), bonds
(fixed income),
property and cash
equivalents (cash
in hand or money
markets); these can
be combined in
building a
balanced portfolio.
Then you ask your-
self: “What can I
invest in?” The an-
swer to that is, it
will depend on
your risk appetite
and your goal. Con-
tact an investment
expert or a
financial adviser to
help you diversify
your portfolio.

One of the most
common mistakes
that people make is
that they look at past
performance and
make a decision
based on that, which
is incorrect. You
need to understand
the objective of the
fund you are invest-
ing in and your risk
profile and make
sure it is in line with
yourgoals.

Remember
when the first
wave hits you (first
hint of loss) do not
rush to get out of
the ocean, be
patient, stick it out
and you will enjoy
the outcomes.

B Zabaisthe owner
of Tokoloho Finan-
cial Services, an in-
surance

brokerage. She is
also the co-author of
Save Invest Prosper
and is an executive
member of the Fi-
nancial  Services
Intermediaries
Network, working
on a policy within
the insurance 1in-
dustry.



