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MOPANI DISTRICT 
MUNICIPALITY

ERRATUM
Air Quality Officer 

Please take note of the following changes to the above-
mentioned position that appeared in the Sowetan 

newspaper dated 17 May 2018:

Requirements: 3 years’ experience in the field of air 
quality management.  

Note: Full version of key performance areas of some of the 
above-mentioned posts can be downloaded from the website 

(www.mopani.gov.za). 

All other information remains the same.

We apologise for any inconvenience caused.

INDEPENDENT RISK COMMITTEE CHAIRPERSON 

(1X POST) (RE-ADVERTISEMENT)
Reference No.:OTP 06/18/01

�ŽŶ��ĂĐ���Ğ�ŵ�������������	�	ĞĂ��ĐŽŶ��ĂĐ�
��ŶŽ��Ĩ�ůů�
ŵĞ


Enquiries: Masenya MG / Gwangwa JBR/ Mthombothi KM015 – 287 6191 / 

����������	��Ğ��ĞĐ��Ğů



CLOSING DATE: 01 JUNE 2018
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RE-ADVERTISEMENT OF AN INDEPENDENT RISK 

COMMITTEE CHAIPERSON FOR THE OFFICE OF 

THE PREMIER

INDEPENDENT CHAIRPERSON OF THE RISK COMMITTEE FOR THE OFFICE OF THE 

PREMIER, LIMPOPO PROVINCE

DIRECTOR TECHNICAL SERVICES (X1 )
(FIVE YEAR FIXED-TERM CONTRACT): GIYANI 
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The following positions are advertised and interested persons are invited to apply:
Electrical Engineering Services Department

Foreman Electrician (Electrical Projects)
Salary: R385 515 per annum (Level 6) (Job ID Number: 7/1/0/004) 

Job purpose: To maintain, promote and ensure electricity provision to consumers, as well as take 
responsibility for the safety of the personnel, contractors and consumers. In addition, to improve the quality 
and maintenance of electricity distribution.
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Corporate Department
HR Admin Officer

Salary: R385 515 per annum (Level 6) (Job ID Number 4/1/3/005)
Job Purpose: To coordinate recruitment, selection and placement activities as well as render personnel 
administration services for Council.
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Applications on the prescribed compulsory application form and indemnity form  
(www.greatertzaneen.gov.za), a comprehensive CV, copies of certified certificates and ID copy should 
be addressed to the Municipal Manager, Greater Tzaneen Municipality, PO Box 24, Tzaneen 0850.
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reserves the right not to appoint.

Greater Tzaneen Municipality is an equal opportunity employer and, as such, will observe the 
requirements of the Employment Equity Act and its EE Plan.

Mr BS Matlala – Municipal Manager

Human Communications 141270 www.humanjobs.co.za

Management Echelon 

Chief Execu� ve Offi  cer: GPW
(5-year contract appointment) 

This is a re-adver� sement. Candidates who previously applied and are s� ll interested are required to apply.

Salary: An all-inclusive salary package of R1 782 687-R2 008 200 per annum 

(subject to applicable rules), structured as follows: Basic salary: 70% of package; State contribu� on to the 

Government Employee Pension Fund: 13% of basic salary; non-pensionable Head of Department allowance: 10% of 

basic salary. The remaining fl exible por� on may be structured in terms of the applicable remunera� on rules 

(Level 16) (Ref. GPW 18/29)   

Pretoria 

Requirements: • An appropriate, recognised undergraduate qualifi ca� on (NQF level 7) and a postgraduate qualifi ca� on 

(NQF level 8) or equivalent qualifi ca� on, recognised by SAQA, coupled with 8 to 10 years’ experience at a senior 

managerial level, of which at least 3 years must have been within any organ of state as defi ned in the Cons� tu� on, Act 108 

of 1996. Recogni� on of Prior Learning will be considered • Extensive knowledge of the PFMA and Treasury Regula� ons 

• A good understanding of the prin� ng industry within a security environment • A strong understanding of corporate 

governance and the en� re legisla� ve and regulatory framework applicable thereto • A strong leader with excellent verbal 

and wri� en communica� on skills • A strong business acumen • Au fait in strategic capability and leadership, service 

delivery innova� on, client orienta� on and customer care, problem-solving and analysis and fi nancial management 

• A valid driver’s licence and willingness to travel extensively, as well as work extended hours. 

Du� es: The successful candidate will be responsible for leading the Government Prin� ng Works in se�  ng a clear and 

compelling service-vision, which translates into the eff ec� ve achievement of its strategic mandate. He/she will: • Foster 

partnerships with relevant stakeholders (internally and externally), thereby op� mising the Department’s contribu� on to 

the achievement of the Na� onal Development Plan • Ensure compliance with na� onal and appropriate interna� onally 

regula� ons • Ensure con� nuous improvement in the quality and value of services rendered by the Department • Establish 

and maintain an organisa� onal structure which supports the accomplishment of opera� onal and strategic goals 

• Implement and ensure compliance with corporate governance and all the relevant legisla� ve and regulatory frameworks 

based on the King III principles, and ensure eff ec� ve resource management. 

Enquiries: Mr JJ Rossouw, tel. (012) 748-6265

The Government Prin� ng Works is an equal opportunity, affi  rma� ve ac� on employer. It is intended to promote 

represen� vity through the fi lling of this post. The candidature of persons whose appointment/transfer/promo� on will 

promote represen� vity will receive preference. 

All applica� ons must be forwarded to the Branch: Human Resources, Government Prin� ng Works, 149 Bosman Street, 

Pretoria or Private Bag X85, Pretoria 0001, for the a� en� on of Ms M Mbokane, Human Resources. Tel. (012) 748-6296. 

Closing date: 1 June 2018 

Note: Applica� ons must be submi� ed on Form Z83 (obtainable from any Public Service Department) and must be 

completed in full with page 2 duly signed. Clear indica� on of the post and reference number that is being applied for must 

be indicated on your Z.83. A detailed covering le� er, recent comprehensive CV specifying all qualifi ca� ons and experience 

with respec� ve dates must be included. Cer� fi ed copies of qualifi ca� ons, ID and a valid driver’s licence must be a� ached. 

It is the responsibility of applicants in possession of foreign qualifi ca� ons to submit evaluated results by the South African 

Qualifi ca� ons Authority (SAQA). The Government Prin� ng Works reserves the right to fi ll or not fi ll its adver� sed posts. 

General informa� on: Shortlisted candidates must be available for interviews at a date and � me determined by the 

Government Prin� ng Works.  

Shortlisted candidates for SMS posts will be subjected to a technical exercise that intends to test relevant technical elements 

of the jobs, the logis� cs of which will be communicated by the Government Prin� ng Works. Following the interview and 

the technical exercise, the Selec� on Panel will recommend candidates to a� end a generic management competency 

assessment (in compliance with the DPSA Direc� ve on the Implementa� on of Competency-based assessments). The 

competency assessment will be tes� ng generic managerial competencies, using the mandated DPSA SMS competency 

assessment tools. Personnel suitability checks will also be administered as a part of the selec� on process. 

The successful candidate will be required to enter in an employment contract and performance agreement (as relevant) 

and must obtain a posi� ve security clearance. 

Applica� ons received a� er the closing date as well as those who do not comply with the requirements will not be taken 

into considera� on. If you have not received a response from this ins� tu� on within 3 months of the closing date, please 

consider your applica� on unsuccessful. 

141326

A report released last Septem-

ber during the National Wills

Week, confirmed that over 70%

of the working population do

not have a will. Why?

Some people will say it’s be-

cause “I do  not  have much  as-

se ts”. That is wrong.

Do you want  the court to de-

cide on your behalf who should

get what?

I wouldlike tobelieve thatthe

answer is “No ” as you would

want to make sure that the peo-

ple  you want  to benefit  from

your assets actually benefit.

When you die without a will,

i t’s called “dying intestate”,

which means the court decides

what happens with your assets.

Your children might end up

in the custody of people that

they do not want to raise them.

Take note of thebenefits of hav-

ing a will:

■ A will ensures that you can

choose your own heir or heirs;

■ To avoid your assets being

inherited by individuals you

do n’t deem worthy, and

■ You can  give specific in-

struc tions.

A will is one of the most impor-

tant documents you will ever

sign, therefore you will need to

get someone experienced to

draft it  for you, such as  a finan-

cial advisor or an attorney.

You will need to prepare the

following information when

drafting a will:

■ Personal details with con-

tact numbers

■ Spouse details (if applicable)

■ How are you married? In or

out of community of property

(with or without accrual – if ap-

p l ic ab le )

■ Children details from cur-

rent marriage or out of wedlock

■ List of assets which can in-

clude property, cash, invest-

ments and life policies payable

to the estate

■ List of liabilities

Special instructions such as:

■ Specific inheritances such

as cash payments, property, ve-

hicles or other assets you want

to leave to particular family

members or friends;

■ Giving details of how you

would like your funeral to be

carried out, and

■ Name a guardian for your

ch i ld ren.

You also have an option to

create a trust to protect your

ch i ld ren’s inheritance. Ask for

more details on how to create it.

Ask about the  fees such as

exe c utor ’s fees and safe cus-

tody of the will.

Make sure the correct proce-

dure has been followed and

that the will is signed and wit-

ness ed .

Also make sure that your

loved ones or people you trust

know where your will is be-

cause if no one knows about it

A Will secures your heirs’ f u t u re
PERSONAL FINANCE

Non h l a n h l a
Z aba

thenyourlast wishescannotbe

followed or implemented.

There are also cheaper ways

to do this as some institutions

dooffer afreeonline willwhich

will not give you the option to

give your special instructions,

but you will be able to leave the

entire estate to your spouse or

children or both.

Review your will whenever

you have a big life change like

getting married, the birth of a

child, divorce or purchasing

property as this is an ongoing

pro cess.

■ Zaba is the owner of Tokoloho
Financial Services, an insurance bro-
kerage holding several insurance li-
cences and is the co-author of Save In-
vestProsper.She isanexecutivemem-
ber of the Financial Services Interme-
diaries Network, working on policy
within the insurance industr y

Do you want a court to
decide on your assets?


