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Firms should help staff
Mmaximise tax structure

vestment platformstoinvestit.

The government is also play-
ing its part by giving us finan-
cial products where we can
save without being taxed,
which is referred to as Tax-
Free Savings Accounts (TF-

capped contribution of
R33 000, with a lifetime limit
of R500 000. Some product
suppliers offer it for a mini-
mum of R350 permonth.
Think about it, saving is a
personal choice but a difficult

How to save money through payroll

tions are in place for you to
make sureyou startsaving?

B Zabais the owner of Tokoloho Fi-
nancial Services, an insurance broker-
age. She is also the co-author of Save,
Invest, Prosper and is an executive
member of the Financial Services In-
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As we celebrate National Sav-
ings Month, many people will
be asking themselves who is
abletosaveinthisdayand age?

As the prices of goods and
petrol increase, the rand is
weakening at a staggering rate.

How much more can we
tighten ourbelts?

Life is very challenging right
now, but people need to startin-
fluencing themselves positive-
ly within the finance space.

We keep hearing all this neg-
ative news, which starts affect-
inghow wethink aboutmoney.

All this talk is happening ev-
erywhere, especially in work-
places, but what are we doing
aboutit?

How can employers help
their employees to save, be-
cause this also affects their pro-
ductivity? Who can produce or
perform to their maximum po-
tential if they are financially
stressed?

An employer should have a
financial wellbeing platform
whereby employees are able to
attend workshops that cover
debt management, retirement
planning, savings or invest-
ment options and learn how to
save.

This will reduce the number
of employees taking advances
on their salaries or stop em-
ployees fromresigning in order
toaccess pension monies.

Once the employer demon-
strates that it values the em-
ployees’ wellbeing, it will in-
crease staff morale and pro-
ductivity within the work-
place, and will be able to retain
itsemployees.

Most people feel that there is
no more room to squeeze So
they can start saving. Luckily
there is. Your payroll is your
starting point.

Companies should be able to
assist their employees with tax
savings as many salaried tax-
payers are unaware of the tax
rules or their salary structures
and, as aresult, they cannot op-
timisetheirtax.

Employees are missing out
on several deductions, credits
or exemptions that could save
them money, such as medical
aid deductions or claiming for
your retirement annuity or
travel allowances. This will
help you to reduce your taxable
income or even get a refund
from SARS that could come in
handy.

During bonus time and
salary increases, employers
should motivate employees to
keep some moniesin their pay-
roll saving schemes or use in-
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Where are you
in your world?

Craft your career with us.

Distell, Africa’s leading alcohol beverage producer and home to winning brands for
over two centuries, is looking for qualified Engineers or Artisans, Product Specialist,
Cider Makers or Quality Experts to join our team as fellow brand crafters.

For more information, please visit https://careers.distell.co.za/

Not for persons under 18.




